
Foxglove Covert Local Nature Reserve 

Reserve Manager 

Job Description  

 

Background 

Foxglove Covert is a progressive and ambitious Local Nature Reserve (LNR).  It is of local and national 

significance in its own right and plays a pivotal role in nature conservation activities across a 125,000 

acre military training estate.  The 100 acre reserve is currently in receipt of substantial funding from 

the Natural England Higher Level Stewardship Scheme.  Following the opening of a purpose-built 

Field Centre the reserve seeks to: 

• Promote and develop further links with the local community who are encouraged to become 

involved actively with the conservation. 

• Sympathetically manage and sustain the range of habitats within the reserve improving the 

quality and diversity wherever possible. 

For this post, we require someone with proven knowledge, experience, and a passion for nature 

conservation.  The successful candidate would preferably have experience of working in and/or 

managing a small field centre and nature reserve. They must have the flair and interpersonal skills to 

deliver the reserve’s busy activity and engagement schedule, and be comfortable facilitating the 

experience of visitors, special interest and school groups. The ability to deliver best practice in 

habitat and species management is essential, along with an enthusiasm to promote the Reserve and 

general environmental awareness in the local community. The role is both demanding and 

rewarding; genuine commitment is essential. 

Job Description 

The main components of the job are to: 

• Act as a Reserve Manager and work to the Senior Reserve Manager; oversee the day-to-day 

running of the field centre and reserve and help ensure the reserve’s successful long-term 

future; 

• Play a lead role in the maintenance and enhancement of Foxglove Covert LNR, including the 

field centre and other infrastructure, habitats and the footpath network within the site.  This 

will include identifying and planning work, use of machinery, power tools, chain saws etc 

and managing a large, knowledgeable, and very active volunteer base.  It will involve 

working closely and effectively with the FGC Management Group; 

• Deputise for the Senior Reserve Manager and assist the weekend/temporary staff; 

• Ensure the delivery of targets required by the Higher Level Stewardship scheme; 



• Play an active role in the reserve’s bird ringing and Constant Effort Site ringing 

commitments, a clear understanding of this requirement is essential; 

• Act as a point of contact and raise the profile of the reserve; 

• Maintain excellent visitor experience standards in the field centre and across the reserve.   

Facilitate group visits and guided walks, where appropriate in partnership with the Foxglove 

Volunteers; 

• Promote and strengthen relationships with local community groups, organisations and 

individuals; 

• Develop the educational potential of the site at all levels and promote  education and 

training programmes, including training for volunteers; 

• Support the Friends Group, the Foxglove Volunteers and the Management Group; 

• Assist in the development and monitoring of interpretive information, signs and displays to 

enhance the experience of visitors; 

• Oversee the maintenance of in-house records; 

• Where appropriate effectively liaise and work with external professionals, partner 

organisations, contractors and amateur enthusiasts to achieve the reserve’s conservation 

objectives; 

• Undertake such other duties as may be required from time to time by the Foxglove Covert 

LNR Management Group. 

Hours of work 

The normal hours of work will be 37½ hours per week.  The post holder must be able to offer flexible 

hours including occasional evenings and weekends required to meet the needs of visitors and to 

satisfy the promotional aspects of the post.  This post will involve weekend working with time off in 

lieu taken during the week.   

Contract period and salary 

The post is subject to completion of a satisfactory probation period. 

The starting salary will be £16,500-£17,500 subject to experience and performance. 

The selected candidate will be required to have DBS checks undertaken. 

 

 

 

 



  

Person Specification 

 Essential Desirable 

Qualifications • Full driving licence  

• Recognised qualification in nature 

conservation or habitat management or allied 

field 

• Recognised qualifications in the use and 

maintenance of machinery eg. brushcutter, 

chain saw etc. 

• An personal interest in and some experience 

of bird ringing 

• First aid certificate 

• Quad bike license 

• Preferably at least a C permit 

licence holder 

Experience • A track record of experience in nature 

conservation and practical habitat 

management 

• Experience of working with the community, 

educational groups and visitors 

• Experience of working with and managing a 

group of enthusiastic volunteers with diverse 

skills 

• Public speaking or presentations to groups 

• Experience of initiating and managing projects   

• Previous work on sites of nature 

conservation interest, especially 

those containing woodland, fen, 

moorland, heathland and fresh 

water habitats.  

 

Knowledge • A sound knowledge of the philosophy, 

practice and techniques used in species and 

habitat management 

• A general knowledge of nature and nature 

conservation 

• Detailed knowledge of a particular field, eg. 

Ornithology, Botany, Lepidoptera 

• Working knowledge of Health and Safety law 

and practice and statutory compliance 

 

 

Skills • Leadership and management skills 

• IT skills (including use of PC) 

• Strong interpersonal skills and a friendly 

nature 

 

Communications • The ability to communicate effectively both 

orally and in writing 

• The ability to tailor communications to the 

needs of the audience 

• Experience of working with the 

media 

• An understanding of Social Media 

and the importance of a daily site 

blog 



 

Personal 

effectiveness 

• A high degree of flexibility and innovation in 

dealing with a range of issues 

• Able to work without supervision to achieve 

deadlines 

• An appropriate level of health and fitness 

• A willingness to attempt unfamiliar tasks and 

to ask for guidance when required 

 

Working with others • Ability to work with and enthuse others 

• The ability to forge, influence and maintain 

successful partnerships 

• High motivation and experience of working as 

a team member 

  

 

Promoting Quality • Ability to develop and promote high quality of 

standards and to encourage others to work to 

them 

• Able to contribute to the development of 

standards and to encourage others to work to 

set standards 

• Promote awareness of the visitor experience 

 

Flexibility • Willingness to adopt a flexible approach to 

working patterns 

• Willingness to work off-site 

• Willingness to work in a range of conditions 

 

 

 


